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=No Changes vs. FY18
» = Positive Difference vs. FY18
‘ = Negative Difference vs. FY18

*See next slide for categories breakdown. Updated on: April 29, 2020
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FY19 NOAA Office of Inclusion and Civil Rights

Equal Employment Opportunity / Affirmative Employment Program/

Diversity & Inclusion Diagnostic

Breakdown (Part 1 of 2)

Progress Measurement

Catesory tmprovemene ______ Accoptabe]
ategory

AGENCY OVERALL |mmm—— 44 8%

- Quality of Reports

- Timely Processing Complaints —

- Timely Counselor Reports Submission to DOC

- EEO Compliance

- Aggrieved Accepted
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- Conducted

- Resolved I 0%

- Management Directive 715 Compliance

- RA Approval Rate

- Special Emphasis Program (SEP) Analysis 43%

- SEP Observances Conducted
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- SEP Observances Satisfaction
= No Changes vs. FY18

» = Positive Difference vs. FY18 Updated on: April 29, 2020
« = Negative Difference vs. FY18




FY19 NOAA Office of Inclusion and Civil Rights
Equal Employment Opportunity / Affirmative Employment Program/
Diversity & Inclusion Diagnostic

Breakdown (Part 2 of 2)

-

Office of
I“CIUSiOn Diversity and Inclusion

and - Support for Diversity — . 68%

. . - Workforce Racial Demographic Diversity
CIVII ng hts - Workforce Gender Demographic Diversity

- Leadership Racial Demographic Diversity 68%

- Leadership Gender Demographic Diversity _ 63% |

s T EYS Inclusion Index 65%. .
- Fair (overall) 53%

Progress Measurement

[

- Open (overall) — 64%
- Cooperative (overall) — 60%
- Supportive (overall) — - 82%
- Empowered (overall) — 66% |

= No Changes vs. FY18
= Positive Difference vs. FY18
‘ = Negative Difference vs. FY18 Updated on: April 29, 2020
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